
 
  

EQUAL OPPORTUNITIES AND DIVERSITY POLICY 
 
This document outlines the Teesside Vineyard (“the Charity”) equal opportunities and diversity policy. 
 
 
 
Teesside Vineyard Equal Opportunities Statement 
 
Teesside Vineyard is a Christian church committed to social justice and actively opposed to 
discrimination in society. We aim to make church and all its activities open, available and accessible to 
all. 
 
It is our belief that everyone is made in the image of God. We believe that God’s love extends to each 
and 
every person and that His Kingdom is available to everyone. 
 
We therefore seek to make the church and its activities accessible to everyone - regardless of gender, 
marital status, religion, race, colour, nationality, ethnic origin, disability, age or sexual orientation. 
 
 
The above statement represents our overarching approach to equal opportunities and diversity 
and underpins all activities or services provided by the Charity. 
 
 
Responsibility 
The ultimate responsibility for this policy lies with the trustees of the Charity.  
 
The trustees will ensure that this policy is generally implemented and supported across the organisation 
and that the systems are in place to do so effectively. 
 
 
Policy Review 
It is our express intention to ensure that we are always up to date and compliant with all current and 
relevant legislation as it affects the Charity. 
 
This policy will be reviewed on an annual basis. 
 
 
Making People Aware 
It is the responsibility of the Charity management to ensure that the policy is clearly communicated to 
all staff, suppliers, service users or any individual or organisation connected with the Charity and that 
it is fairly, consistently, and sensibly implemented. 
 
Staff 
Management will ensure that all existing and new staff – 
 

• Are made fully aware of this policy, how it works and how to communicate it to others. 
• Receive training if necessary to enable them to implement this policy. 
• Know how to access this policy or if necessary are provided with a copy of the policy. 

 
 



 
  

Suppliers 
We will ensure when appropriate that any individual or organisation contracted by the Charity are fully 
aware of this policy and our expectations that it is adhered to. 
 
Service Users 
We will make any person(s) using the Charity services aware of this policy and their        general 
obligations to the Charity, our staff and other users as the need arises. 
 
Services 
The Charity provides a range of support services specifically targeting some of the most vulnerable 
sections of our community. These services address the needs of many groups including those who are: 
poor, homeless, ex-offenders, vulnerable youth, those with drug addiction, refugees and asylum 
seekers and people facing debt crisis. 
 

• We seek to provide all services on a fair and equitable basis and no person requiring services 
from the Charity will be treated less favourably than any other person on any grounds. 

• As is practical, we will make any necessary changes to our working practices, our buildings and 
our publicly available information so that our services are available to everyone. 

 
 
Disabilities 
We will endeavour to ensure that our facilities, workplace and our employment policies and practices 
do not unreasonably exclude or disadvantage those of our service users and employees who have 
disabilities. To this end we will comply with the duty to make reasonable adjustments that is imposed 
on us in relation to such persons.  
 
Employees’ Rights 
Our employees have a right to work in a good and harmonious environment that is free from 
discrimination and harassment and to complain about such behaviour should it occur. 
 
Employees who believe they have suffered any form of discrimination, harassment or victimisation are 
encouraged to raise the matter through the grievance procedure. All complaints of discrimination will be 
dealt with seriously, promptly and confidentially and, if substantiated, will render the alleged harasser 
liable to disciplinary action up to and including dismissal. Employees who make complaints of 
discrimination and harassment, and others who give evidence or information in connection with such 
complaints, will not be victimised (i.e. they will not be discriminated against or harassed in retaliation for 
their actions). Victimisation is also discrimination contrary to the equality laws and this policy. 
 
Employees’ Responsibilities 
All our employees must comply with this policy.  You must treat others with dignity and respect.  You 
must not commit any acts of unlawful discrimination or harassment against any other person, such as 
your co-workers, our job applicants or anyone else they may come into contact with during the course of 
their work.  Such behaviour will not be permitted or condoned.  We will treat it as misconduct which may 
warrant dismissal from employment. 
All our employees should discourage discrimination and harassment by making it clear that they find 
such behaviour unacceptable and by supporting co-workers who suffer such treatment.  Any employee 
who is aware of any incident of discrimination and harassment should alert management to enable us to 
deal with it. 
 
Employer’s Responsibilities 
We are committed to continually make good faith efforts to implement this policy.  This responsibility will 
be carried out by the trustees. 



 
  

We will: 

• fulfil our legal obligations and comply with our own Equal Opportunities Policy; 
• communicate the policy directly to all employees, applicants and relevant others; 
• provide training and guidance as appropriate; 
• ensure that all complaints of discrimination and harassment are dealt with promptly, seriously and 

confidentially and in accordance with our internal grievance procedure; 
• set a good example by treating employees with fairness, dignity and respect; 
• be alert to unacceptable behaviour and take appropriate action, including disciplinary action where 

needed, to stop it; 
• Monitor all incidents of discrimination and harassment and review the effectiveness of this policy 

periodically and where issues arise;  
• Obtain commitments from other persons or organisations such as sub-contractors that they too will 

comply with the policy in their dealings with our business. 
 

Policy Implementation 
• All existing and new employees will be fully briefed on this policy and its importance in everyday 

working. This will be done following any policy update and during new staff induction. 
• Outside of employee training we aim to promote this policy appropriately and as a natural 

part of the normal ebb and flow of working life at the Charity. 
• Any employee may complain about perceived discriminatory conduct. 
• No individual will be penalised for raising a grievance unless it is proved to be untrue and 

made in bad faith. 
• All complaints will be fully and quickly investigated. 
• Any discrimination or harassment that is proven to take place will be regarded as misconduct 

for the purposes of disciplinary procedures. 
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